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Officer is employed the appropriate scale for such an officer
should be applied to the Assistant Divisional or Assistant
Area Nursing Officer.)

Principal Health Visitor Tutor.

Salary Scale Increments
£ £ £
5751700 20 (5) 25 (1)
Health Visitor Tutor in Sole Charge.
£ £
525—625 20 ()
Health Visitor Tutor.
£ . £ £
500—600 156 10
Superintendent of Home Nursing Service. (See Note *).
No. of Staff Salary Scale Increments
£

10— 24 465—545 20 (4)

25— 49 475--595 20 (6)

50— 99 505—625 25.4) 20 Q1)
100—149 555—675 254 20 (1)
150—199 605—725 25 (4) 20 (1)
200—299 655—775 254 20 ()
3004 705—825 254 20Q)

Deputy Superintendent of Home Nursing Service. (See
Note 1).

No. of Staff Salary£Scale i Increments
25— 49 420—520 20 (5)
50— 99. 450—550 20 (5)

100—149. 480—580 20 (5)
150—199 510—610 25 4)
200—299 540—640 25 4)
300+ 570—670 25 (4)

Superintendent of District Nurses’ Home (Training).
(See Notes **,.1, 11). ; :

Deduction
Jor board,
lodging,
etc., where
Scales Increments  resident
i £ £ £
) ‘ (Range)

With 30 nurses and over 525—725 25 ®) 150
16-29 nurses 485—600 - 20 (5) 15 (1) 130
9-15 ,, 475570 20 (4) 15 (1) 130
58 ,, 455550 20 (4) 15 (1) 130

Superintendent of District Nurses’ Home (NonQTraining).
(See Notes **, , 1), .

Deduction
Jor board,
lodging,
etc., where
resident
£
130
130

Assistant Superintendent of District s -
~ (See Notes 1, 11). ict Nurses® Home (Training).

Seales Increments

. o £
With 9 ormore nurses 435—530 20 (4) 15 (1)

“w o =8, 410510 20 (5)

Scales " Increments

£ £ £

460—550 20 (4) 10 (1)
440—530 20 (4) 10 (1)

30 nurses and over
Senior Assistant

Other Assistants 130

130
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Scales Increments
Under 30 nurses £ £ £ £
Senior Assistants 420—510 20 (4 10 (1) 130
. Other Assistants 400—485 20 (4 S5 (1) - 130

Note—~In assessing the salaries of Superintendents and
Assistant Superintendents of District Nurses’ Homes all
nurses on the register of the home shall be counted irrespec-
tive of whether or not they are actually resident.

Senior District Nurse of Home with 2-4 Nurses (i.e., in
addition to Senior District Nurse). )
S.R.N. (and S.C.M. if required) Salary for the appropriate
basic grade plus an
allowance of £20 per

: annum,

NOTES : . .

* A Superintendent or Deputy Superintendent of Home Nursing
Service who holds the H.V. Certificate and is required to
supervise health visitors should be paid the appropriate salary
agreed for the corresponding Superintendent Health Visitor
or Deputy Superintendent Health Visitor. Y

** If a District Nurses” Home is a District Nurses’ Training
Home and also an institution approved for the training of
pupil midwives, the salary of the Superintendent shall be that
agreed for the Superintendent or Sister-in-Charge of a District
Midwives Home if that is higher than the salary for the
Superintendent of the District Nurses’ Home.

¥ If midwifery and/or maternity nursing is regularly undertaken
from a District Nurses’ Home the scale of salary of the
Superintendent, Assistant Superintendent should be increased
by £10 throughout.

11 In the case of a Superintendent of a District Nurses’ Home,
and Assistant Superintendent of a District Nurses’ Home who
has not successfully completed an approved course of district
training, the appropriate scale of salary should be reduced
throughout by £10. .

Summer School in Health Education.

_ Tue SumMerR ScuooL held by the Central Council for
Health Education at King Alfred’s College, Winchester,
from August 22nd to September Ist, 1951, brought together
nearly 100 Teachers, Doctors, Nurses, Health ' Visitors,
Sanitary Inspectors, Children’s Officers and other $oc1al
Workers of 15 different: nationalities, They met to discuss
the Principles, Teamwork and Technique of Health Education
under the direction of Dr. John Burton and the tutorship
of Professor Fraser Brockington, Dr. J. L. Burn, Mr. Cyril
Bibby, M.A,, M.Sc., F.L.S,, Mrs. L. E. Herbert, Mr. H.
Phiélipson, B.A., and members of the Central Council’s
staff.

. Ten days of hard work in discussion groups and lectures
revealed the breadth and importance of this subject to a
community concerned about its physical, emotional and
social health, and the urgency which exists for raising the
standard of knowledge and behaviour towards health and
discase was emphasised by all the professions repre_sentegi.
The technique of approach to the public was examined in
some detail, and the psychological problems in the wa.3/_°f
community work were investigated by the method of studying
the reactions of the students themselves when working in @
group. The socratic method of discussion showed the depth
and complexity of these problems but did not lead to cut
and dried solutions. None was attempted in the S,chOOlt:~
but the students were left with a wider undegstandlng 0
Health Education and the need for co-operation between
workers in many fields of social service if the health education
of the public is to proceed.

The Public Health Committee of the Brussels Treaty
Organisation met for their eighth session in Antwerp frof
September 18th to 20th, 1951, under the chalr_mansl}lp tO
Professor de Laet, Secretary-General of the Belgian Ministry
of Public Health,
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